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19 January 1981 


MEMORANDUM FOR: Acting Deputy Director for Administration 


STATFROM: 

Acting Director of Training and Education 

SUBJECT: Office of Personnel Management (0PM) Request 

for Training 

REFERENCE: “ Letter to Chief, Information Science Center 

t from Assistant Director, National Security 

and International Affairs, Office of Personnel 
Management, dated 5 January 1981 

1. In the referenced letter, the Assistant Director, 

National Security and International Affairs, Office of Personnel 
Management, has expressed an interest in the System Dynamics 
methodology taught by the Information Science Center. Specifically, 
they requested that three members of their staff be enrolled in the 
19-30 January 1981 course. They also suggest that training for 
additional staff members may be requested at a later date. The 
19-30 January course was full at the time their request was re-_ 
ceived; however, we are prepared to enroll their people in 
subsequent course offerings. 

2. We have received on prior occasions an informal opinion 
from the Office of General Counsel that this type of support to 
other than Intelligence Community organizations presents no legal 
problems. The Agency is permitted to provide "specialized equip- 
ment or technical knowledge for us e by any other fe deral department 

or agency" under the provisions of I I S 
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SUBJECT: Office of Personnel Management Request 
for Training 


3. Your approval is requested for us to provide 
System Dynamics training for the Office of Personnel 
Management as described in the referenced letter. 


Att 

APPROVED : 


7s/ William N. Hart 2 6 JAN 1981 

Acting Deputy Director for Administration Date 


Distribution: ' 

Orig - Return to A/DTE 
2 - DDA 
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